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School Overview - This section of the report provides information about school context, our students, the
staff and the curriculum we offer. This section also includes data on a range of operational matters such as
attendance, student destinations, parent participation and our School Board.

2021 was a successful year despite the continued disruption caused by Covid-19 including a forced closure
due to a positive case visiting the school. Everyone coped exceptionally well ensuring minimal interruption to
student learning. We all worked together and we were able to run most of our programs albeit in modified
forms.
 This Annual Report provides parents and the wider community with information about our school, the learning
programs we offer and the performance of the student population. The report identifies our many successes
and achievements, as well as areas where we hope to improve.
 The report is made up of:

•     School Review 2021 Update – In this section of the report, information is provided on:  
      Areas of Improvement – Business Plan & Financial Summary.

•     Student and School Achievement Information – The final section of the report provides information about   
       the students’ achievements, school survey data and analysis.

We encourage the parents of our school community to peruse the report.
 

David Womersley                                                                  Tom McLean
Principal                                                                                Board Chair

Welcome to
Connolly Primary

School
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The School
Connolly Primary School has been growing students in harmony since 1991. Our school is a Level 5 primary school who
achieved Independent Public School status in 2012. School enrolments have been steadily declining, however next year will
see a small rise in numbers with more Kindergarten students enrolled than Year 6 students leaving. We have been able to
maintain staffing but we do have an aging workforce. The stability of staff has enabled us to develop whole school
approaches that are well understood and delivered cohesively across the school.

 Catering for students from Kindergarten to Year 6 our students are provided with excellent educational opportunities
designed around their individual needs. We offer specialist programs in Physical Education, Science, Music and Japanese.
We also run a specialist instrumental music program.

 Teaching, learning and student well-being are at the forefront of everything we do. All staff are committed to raising the
levels of student achievement and progress evidenced by our Effective Teachers document developed with full staff input.
Whilst we have made progress in a number of areas we have not yet achieved the results we would have liked especially in
reading and spelling. Whilst this year’s NAPLAN results show some improvement we are now highly focussed on closing the
gap between high progress and lower achievement. We were in the first cohort to be accepted into the Centre for Excellence
for the Explicit Teaching of Literacy and this has facilitated real change in both curriculum content and pedagogy.

A great strength of our school is the relationships we have with our students, each other, our families and the wider
community. We have now developed with staff, the School Board and parent body an Effective Partnership document that
clearly outlines our high expectations. We have a strong sense of nurturing, inclusiveness and community. We strive to
provide our students with a quality educational environment to empower each child to grow academically, socially and
emotionally. At Connolly Primary School we place a strong focus on developing and supporting each child to reach their
potential. This is clearly demonstrated by our Effective Students document. 

Connolly Primary School has an exceptional Student Services Program, incorporating Special Educational Needs and
Pastoral Care.

Staff Profile
 
The staff at Connolly Primary School are all registered with the Teachers’ Registration Board of Western Australia and have
appropriate teaching qualifications.

We have twenty-three teaching staff including the Principal and two Associate Principals. 
Our teaching staff are experienced and dedicated. We have five staff who have achieved Level Three Teacher Status. 

This is the highest level a classroom teacher can achieve in their career. A further nine teachers at the school hold the status
of Senior Teacher Level Two, the second highest career position that can be achieved in the public school system.
We have twenty-three support staff ranging from cleaning staff to educational assistants, office staff and school chaplains. 
Ms Leanne O’Gorman left the staff to take up a position at Creaney Primary School. Mrs Christine Hemsley joined the staff of
Goollelal Primary School. Mr Geoff Schezney and Mrs Sandy Detez retired. Mrs Rachel Clune relinquished her position. Mrs
Siobhan Wilkinson was appointed to Kindergarten, Ms Melita Staley took up the Manager of Corporate Services position and
Mr Albert Oldham became our new school gardener.
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Leading School Improvement
The executive team, Manager Corporate Services 2 level three teachers
and the leading literacy teacher built on the the work done in the previous
year. This included the introduction of Top Ten Maths, introducing MaqLit,
and the introduction of the LEARN mode for explicit teaching. It also
involved working with staff to further develop daily reviews. 
School enrolments were slightly reduced and we opened 2021 with 399
students. The school has a small population of Aboriginal or Torres
Strait Islander enrolments, representing approximately 1.75% of the
student population. Some 4% of students come from a language
background other than English. This is the same as the previous year.
Some 61% of our students come from out of area confirming that we
are a school of choice.
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Attendance 2021 
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Year Attendance Rate %

Kindy 93.9%

93.4%

93.6%

94.7%

94.3%

93.1%

93.3%

92.6%

Pre-Primary

Year 1

Year 3

Year 4

Year 5

Year 6

Year 2

The attendance rates were outstanding given the adverse effect of Covid-19. Our overall rate of 93.7% was on a par with the
year before. 

Year Ocean Reef SHS Belridge SC Other Public Schools Non Public Schools

2020

2021 40% 10% 20%

21%42% 14%23%

30%

Teachers will plan, teach and assess using the Western Australian Curriculum.
A continued commitment to, and use of, the Whole School Approaches & Connolly PS Curriculum Maps.
All staff to engage in analysis and interrogation of student academic achievement data collected as part of our
assessment  schedule.
Differentiation of curriculum, through group and/or one-on-one learning, to support the individual needs of
students. 
Education Assistants to assist teachers in the delivery of learning programs.
Early Childhood and Junior Primary teachers will follow the principles, practices and learning outcomes set out in
the Early Years Learning Framework and the National Quality Standards.
Engage with the Ocean Reef Education Network (OREN) to establish regular moderation procedures. 
Provision of shared DOTT, after-school, team meeting and Staff Development Day times to support staff
collaboration.
Resource purchasing to prioritise the maths and English learning areas.

School Priorities 
The school continued to be strongly focused on improvement in the areas of Literacy, numeracy and development of
an explicit teaching model in 2021. Overarching strategies included: -

Our Curriculum
 
Connolly Primary School offers a curriculum which is consistent with the Western Australian Curriculum and
Assessment Outline for Years K-10. 

In 2021, a review of curriculum practices was undertaken, and the school’s Whole School Approach documents and
Curriculum Maps across all curriculum areas of the curriculum were updated.

70% of our Year 6 students went on to government schools. This is a decrease from the previous year. 

Student Destination Data Year 6
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Has a strong commitment to managing issues related to bullying. 
Continued to utilise a buddy program. Classes meet regularly and conduct activities, with the aim of enhancing
the children’s social skills and the overall tone of the school.
Offered specific curriculum to support students’ social development.
Continued the Upstander Award to acknowledge children who displayed outstanding citizenship.
Our School Chaplain, Mrs Di Sanders was an integral part of our community. 
Maintained structures to manage the behaviour of students throughout the school include the use of
commendations, merit certificates and classroom procedures. The Levels of Behaviour Program includes both
classroom and playground behaviours and is used consistently throughout the school. School merit certificates
were directly linked to the effective student’s criteria.

Student Welfare
Our school recognises and believes strongly in the importance of developing the whole child. We therefore have a
strong focus on the pastoral needs of our students. In addressing this need, the school: -

Supporting Student Learning
We offered a number of programs to support students experiencing challenges with their learning. In keeping with
the philosophy of early intervention, these programs were targeted at students in the early years of schooling.

The school continued the Support–a–Reader program under the coordination of Ms Cheryl Hill. We have a
dedicated group of volunteers who work with students experiencing difficulty with reading. This support is greatly
appreciated, as the program has impacted positively on student learning.

Modifications to classroom programs in the form of individual and group education plans have also been used to
support students needing specific planning to address particular needs. This has included children requiring
learning support, as well as extension.

Despite the Covid-19 restrictions 4 students took up the opportunity to participate in the Primary Extension and
Challenge Program (PEAC). This is an off-site supplementary program offered by the Government School System
for students identified as gifted and talented.

Children identified as having special educational needs are tracked through a school-wide record system so that
teachers receive information about individual students’ needs and a history of the support the child has received.

Connolly Primary School - 2021 Annual Report5



03

Annual Report 2020
Target setting – Jefri from Best Performance
NAPLAN
Covid - 19
Open Meeting
WA Education Awards
Funding Agreement 2020
Leading School Improvement
Business Plan 2021-2023
Budget 2021
Induction Update
PD Days 2021
School structure 2021
Top Ten Maths
School Review 2021
School Photographs
Contributions and Charges
Personal Use Items
Statement of Expectations
Board Survey
Effective Partnerships Document
Grounds Maintenance
Aboriginal and TSI Cultural Awareness Plan

Parent Participation 
Our P&C Association continues to contribute enormously to our school community.  I would like to acknowledge the
Executive for their excellent leadership of the Association. In 2021 the P&C provided:  book prizes, graduation
venue, 2 sport’s marquee, library bookshelves and some extra plumbing work.

The P&C Association contribution represents more than $12,000 of resources, which is an outstanding
achievement in a Covid-19 environment. 
The school encourages parent engagement in a wide range of ways attending excursions, attending school events
such as carnivals and supporting programs such as Support-A-Reader. This support adds tremendous value to the
quality of our educational endeavours and is deeply appreciated by the staff. This involvement especially help in the
classrooms has been seriously disrupted by Covid-19 but parental support has been incredible throughout this
difficult year. 
The school has a before, after and school holiday program operated by OSH Club.

School Board
Our School Board continues to function in a manner consistent with the expectations of an Independent Public
School. The Board has closely monitored the school’s progress in addressing the targets and associated strategies
outlined in the Business Plan. The School Board only met three times during 2021 due to the pandemic and
discussed and reviewed a wide variety of issues including:
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Student and School Achievement Information

NAPLAN - Reading
Achievement has always been slightly below like schools.

The data shows that we are above WA Public Schools in Year 3 Reading and in Year 5 we are slightly below.
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PAT Reading:

Longitudinal data for PAT Reading stable cohort showed an upward trajectory in Years 2, 5 and 6. The Year 3 data
showed a slight decline and there is a downward trend in Year 4 but it is still above the national mean. Year 5 is very
close to the mean.

NAPLAN Writing:

Writing shows a similar trend to reading – slightly below like schools but above WA schools.
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NAPLAN – Grammar and Punctuation:

PAT – Grammar and Punctuation:

Longitudinal data for PAT G&P stable cohort, shows we are above the National Mean in Y3-6.



11 Connolly Primary School - 2021 Annual Report

NAPLAN- Spelling:

We are still below like schools and in 2021 the gap widened in both Years 3 and 5. This is an area of concern.

Year 5 are below WA schools and Year 3 are slightly above.

NAPLAN – Numeracy

The gap between Year 5 like schools has widened slightly but Year 3 are above like schools. Year 3 are above WA
Public Schools and Year 5 are on a par.
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Pat- Mathematics:

Results show growth from Term 2 to Term 4 but Year 5 are very slightly below the National Mean.



School Survey Data
Staff Survey 2021
In 2021, staff were invited to provide feedback to the school as part of the National School Opinion Surveys Program.
Staff were provided with a series of statements and were asked to score these according to the following scales.
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Overall staff are happy that we provide a safe
and supportive learning environment. Staff
100% agreed that they are supported by
administration, but they would like better
feedback. This will be addressed during

performance management.



The following additional programs/initiatives are included in strategic and operational planning

Staff did not see the benefit of supporting our
sister school in Bali. This could be because the
school we had supported for many years
closed without notice and we were allocated a
new school.
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Overall staff were happy with our partnerships,
however two staff felt we could improve our

partnerships with other schools.

14



The following partnerships are included in strategic and operational planning.
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Staff valued our partnerships with the school
board and the P&C. They were unsure with our

new partnership with John Butler Primary
College. At the moment we are providing John
Butler with support in the explicit teaching of
Literacy, but the partnership will develop over
the coming years and will become extremely

important.
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Student Survey 2021
The student survey was conducted with our Year 5 and 6 students. There was an equal number of boys and girls with
slightly more Year 6 students (53%) than Year 5 students.
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Overall students agree that the school has high expectations of them, and we look for ways to improve. They
also believe that their teachers are good teachers who care about them. What is concerning is that a significant
number felt they could not talk to their teacher about things that were bothering them. Likewise, students
indicated they would like more student voice. This will be addressed in 2022.



Connolly Primary School - 2021 Annual Report17

Most students liked beach swimming lessons.

Swimming 

Rewards

The majority of students valued whole class rewards, merit certificates and the Harmony Awards. Surprisingly they did
not rate stickers or the Gotcha Cards. We will review this in 2022.

If I have a problem at school, I can go to the following people for help.

The majority of students felt most
comfortable going to their class teacher or

the chaplains for help.
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Behaviour

Our whole school approach to behaviour
management is one of behaviour modification
using a visual approach. Unsurprisingly 20%
of students did not like this system. This will

be discussed with the students in 2022.
 
 

Classroom Rules

Most students recognise the need for
classroom rules believing that they should be
decided by the teacher and students. This is
in line with the students wanting more of a

voice and will be considered next year.

The following digital technology improves my learning

Most students believed that technology aided
learning.
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The following tools have added to my learning this year

Students did not believe that coding
(Scratch) use of robots (spheros and
ozobots) or Go Noodle added greatly
to their learning. They valued Kahoot,
Seesaw and using apps as having a

significant effect on their learning. This
will have implications for our digital

technology curriculum next year and
beyond.

When given a project I prefer to 

Overwhelmingly most students prefer to
choose who they will work with. The

majority did not like to be told who to work
with. This has further implications for
Student Voice in 2022 and beyond. 

 

When I have completed a project I prefer to

Here again Student Voice is very important with
only 3 students disagreeing with this statement.
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Project Assessment should be

Students preferred teacher assessment or
teacher and student conferencing to peer

assessment.

The new School Business Plan 2021-2023 was drafted by the Leading School Improvement Committee in
consultation with staff and the school board. The 5 pillars has been replaced by 4 branches bringing it in line with the
criteria for school review. The roots of our tree represent the 3 whole school documents developed with staff and the
community.  It has been presented as a one-page infographic.


